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Workplace programs to prevent and reduce alcohol-related problems among employees have 

considerable potential.  For example, because employees spend a lot of time at work, coworkers 

and supervisors may have the opportunity to notice a developing alcohol problem.  In addition, 

employers can use their influence to motivate employees to get help for an alcohol problem.  

Many employers offer employee assistance programs (EAPs) as well as educational programs 

to reduce employees’ alcohol problems.  However, several risk factors for alcohol problems 

exist in the workplace domain.  Further research is needed to develop strategies to reduce these 

risk factors. 


