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UNIVERSITY OF GEORGIA FACULTY RANKS 

 
 

1. Academic: 
a. Instructor 
b. Assistant Professor 
c. Associate Professor 
d. Professor 

 
2. Academic Professional: 

a. Academic Professional Associate 
b. Academic Professional 
c. Senior Academic Professional 

 
3. Administrative A 

 
4. Clinical: 

a. Clinical Instructor 
b. Clinical Assistant Professor 
c. Clinical Associate Professor 
d. Clinical Professor 

 
5. Lecturer: 

a. Lecturer 
b. Senior Lecturer 

 
6. Librarian: 

a. Librarian I 
b. Librarian II 
c. Librarian III 
d. Librarian IV 

 
7. Public Service: 

a. Public Service Representative 
b. Public Service Assistant 
c. Public Service Associate 
d. Senior Public Service Associate 

 
8. Research Scientists: 

a. Assistant Research Scientist 
b. Associate Research Scientist 
c. Senior Research Scientist 
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FACULTY STATUS CATEGORIES 

 
Type % Time BOR Information UGA Information 

 
Regular 

 
100% 

• Appt period=no end date 
• Includes all BOR ranks listed 

above 

• Contract if budgeted 
100% in one position for 
entire FY or AY 

• Non-tenured receive 
notice of renewal ltrs 

Temporary 100% 

• Appt period=365 days or less 
• Appoints/reappointments 

processed with each budgetary 
action 

• Max time served=3 yrs  
• Special approval 

required to reappt for a 
4th year 

 
Part-Time 

 
Less than 

100% 

• Max appt period=365 days 
• Appoints processed with each 

budgetary action 

• No limit for max time 
served 

Adjunct n/a • No Salary • No limit for max time 
served 

Emeritus n/a • Appt period=no end date 
• Appt Period=No End 

Date 
• No Salary 

 
 

Part-Time Retiree 
(USG Faculty & Staff) 

 

Less than 
50% 

• All UGA/USG retirees  
• Appt period=365 days or less 
• Must be BOR-approved prior to 

hire date 

• Must make request to 
rehire annually 

• Request requires SVP 
or Pres approval 

Employed Emeritus 
(PT Faculty Retiree 

Emeritus) 

Less than 
50% 

• Appt period=365 days or less 
• Must be BOR-approved prior to 

hire date 

• Must make request to 
rehire annually 

• Request requires SVP 
or Pres approval 

 
 


