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The University of Georgia

Oftice of the Senior Vice President for Academic Atfairs and Provost

Vice President for Instructi d Deans
Amett C. Mace, Jr. ,‘ geni ce President for Academic Affairs and Provost

2009-2010 Deadlines for Promotion and Tenure, Post-Tenure Review,
and Nominations for Regents’ Professor & University Professor

Please find information and deadlines for promotion and tenure recommendations, post-tenure review, and
nominations for Regents’ Professor and University Professor below.

PROMOTION AND/OR TENURE RECOMMENDATIONS FOR FACULTY WITH ACADEMIC AND
CLINICAL RANK: Electronic dossiers for promotion and tenure recommendations for your faculty with
academic and clinical ranks are due to Office of Faculty Affairs for university-level review by Friday, October
9. 2009. Each school/college must submit the following by this deadline:

Electronic Dossier for Each Candidate: Each school/college will have a "course” site in
ELearning Commons (ELC) for secure upload and update of dossier pdf files prior to the October
9 deadiine. Only OFA staff and the dean's designee will have access to the course site and files.
Dossiers must be submitted in pdf format. The preferred method for electronic dossier
submission is one pdf file per dossier with all required documents ordered as listed on the dossier
checklist. However, we will also accept one pdf document per section or sections of the dossier if
needed. Complete instructions including file/folder naming structure for electronic dossier
submission are attached and will also be emailed to your school/college designee.

Original Documents to OFA: Each dean's office must submit the following documents in hard
copy to Office of Faculty Affairs, 202 Franklin House, by the October 9 deadline:

1.

3.

Master Cover Letter with a complete list of all promotion and tenure candidates for your
unit(s) including the following information for each candidate: 1) Full Name (not nickname),
2) Recommended Rank/Tenure Category, 3) Department (if applicable); and 4) University
Area Committee Selection. The accuracy of information on this master cover letter is critical
to OFA's coordination and tracking throughout the entire dossier review process.

Dossier Checklist completed for each candidate’s electronic dossier submitted via ELC.
Please ensure that all units use the Promotion and/or Tenure Electronic Dossier Checklist
(revised 6/3/09). The checklist is attached and is also available as an editable pdf form at
http://www.uga.edu/provost//polproc/apt/main.html

UGA Promotion and Tenure Recommendation Form(s) for each candidate including original

signatures, votes and approval status (yes/no) for each level of review. The editable pdf
document is available under “Forms” at hitp.//www.uga.edu/provost/facaffairs.htm
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PROMOTION RECOMMENDATIONS FOR ACADEMIC PROFESSIONALS & LECTURERS: Electronic
dossier for promotion recommendations for academic professionals and lecturers are due to Office of Faculty
Affairs for university-level review by Friday, October 9, 2009. Each school/college must submit the following
by this deadline:

e Electronic Dossier for Each Candidate: As outlined on page 1, dossiers must be submitted
electronically via ELC in pdf format. The preferred method for electronic dossier submission is one pdf
file per dossier with all required documents ordered as listed on the dossier checklist. However, we will
also accept one pdf document per section or sections of the dossier if needed. Complete instructions
including file/folder naming structure for electronic dossier submission are attached and will also be
emailed to your school/college designee.

e Original Documents to OFA: Each dean's office must submit the following documents in hard copy
to Office of Faculty Affairs, 202 Franklin House, by the October 9 deadline:

1. Master Cover Letter - Include Academic Professional and/or Lecturer promotion candidates in the
Master Cover Letter for all promotion and tenure candidates (see p. 1).

2. UGA Recommendation for Promotion Form For Non-Tenure Track Ranks for each candidate
including original signatures, votes and approval status (yes/no) for each level of review. Editable
pdf form available under “Forms” at http://www.uga.edu/provost/facaffairs.htm.

POST-TENURE REVIEW: All faculty who must be evaluated for post-tenure review for 2009-10 should be
reviewed by Friday, April 9, 2010.

NOMINATIONS FOR REGENTS’ PROFESSOR AND UNIVERSITY PROFESSOR: Electronic dossiers for
nominations for Regents’ Professor and University Professor are due in the Office of Faculty Affairs by Friday,
October 30, 2009. Please read the attached guidelines carefully as your respective offices will need to
review and approve any nominations forwarded for consideration. Each school/college must submit the
following by the October 30 deadline:

e Electronic Dossier for Each Candidate: As outlined on page 1, each nomination dossier must be
submitted electronically via ELC as a pdf file. Complete instructions including file/folder naming
structure for electronic dossier submission are attached and will also be emailed to your school/college
designee.

e Original Document to OFA: Master Cover Letter with a complete list of all Regents and University
Professor nominations from your unit(s). This master cover letter is critical to OFA's coordination and
tracking throughout the special professorship review process.

ACM:jls

cc: President Michael Adams
Senior Vice President Tim Burgess
Senior Vice President Tom Landrum
Vice President Rodney Bennett
Vice President Arthur Dunning
Vice President David Lee

Attachments
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The University of Georgia
Office of Senior Vice President for Academic Affairs and Provost

Awards, Recognition and Grants

REGENTS' PROFESSORSHIPS
PURPOSE

Regents’ Professorships are bestowed by the Board of Regents on truly distinguished faculty of the University
of Georgia whose scholarship or creative activity is recognized both nationally and internationally as innovative
and pace-setting.

ELIGIBILITY

The candidate must hold the rank of Professor. At the time of appointment to Regents’ Professor the nominee
must not hold, or must relinquish, any other university-wide professorship, such as the University or
Distinguished Research Professorship.

THE AWARD

The Regents’ Professorship shall be granted for an initial period of three years. Consideration for renewal for a
second three-year period shall be given by the Board upon the recommendation of the President, the
Chancellor, and the Committee on Education of the Board of Regents. After a period of six years the Regents'
Professorship shall be continuous until retirement or resignation from the professorial rank. Awardees shall
receive a permanent increase in salary of $10,000 added to the merit raise in the year of initial appointment. In
addition, the awardee shall receive a yearly academic support account of $5,000 as long as she or he holds
the Regents' Professorship.

COMMITTEE

The Senior Vice President for Academic Affairs and Provost shall appoint a Special Professorship Selection
Committee consisting of six faculty serving staggered three-year terms.

REVIEW PROCESS

Each year, the Committee shall be responsible for creating a list of faculty members worthy of the Regents'
Professorship. The Committee shall solicit nominations through Deans. In addition to these nominations, the
Committee may add names to its list. Following the creation of this list, the Committee shall establish
guidelines for evaluation. Only one candidate per year may be recommended from the list. The Committee
shall seek the approval of the Dean of the recommended faculty member. At a minimum, the Committee shall
review each candidate's curriculum vitae and require a supporting letter from each candidates' unit head with
supporting letters of endorsement from referees outside the University. After obtaining the appropriate Dean’s
approval, the Committee's recommendation shall be sent to the Senior Vice President for Academic Affairs and
Provost. This recommendation shall be forwarded to the Board of Regents following the unanimous approval
of the Dean of the Graduate School, the Senior Vice President for Academic Affairs and Provost, and the
President.

The names on the Committee’s list of worthy faculty members shall be retained in the Office of the Provost and
presented to the next year's Committee.



The University of Georgia
Office of Senior Vice President for Academic Affairs and Provost

Awards, Recognition and Grants

UNIVERSITY PROFESSOR
PURPOSE

The title of University Professor is bestowed on faculty at the University of Georgia who have had a significant
impact on the university in addition to fulfilling their normal academic responsibilities. The impact may be in the
areas of policy development, teaching, curricular change, innovative programs, or academic leadership. The
honor recognizes individuals whose actions as change-agents have improved the quality with which the
University serves its missions.

ELIGIBILITY

The candidate must hold the rank of Professor and have been on the faculty of the University of Georgia for
ten years. Upon appointment as University Professor, the faculty member must not hold, or must relinquish,
any other university-wide professorship, such as the Regents’ or Distinguished Research Professorship.

THE AWARD

A maximum of one University Professor will be named each year. The person so named shall receive a
permanent increase of $10,000 in salary added to the merit raise in the year of appointment. In addition, the
awardee shall receive a yearly academic support account of $5,000 as long as she or he holds the position.
Appointment to the position of University Professor ordinarily is continuous until retirement or resignation from
the professorial ranks.

COMMITTEE

The Senior Vice President for Academic Affairs and Provost shall appoint a Special Professorship Selection
Committee consisting of six faculty serving staggered three-year terms.

REVIEW PROCESS

Each year, the Committee shall be responsible for creating a list of faculty members worthy of the University
Professorship. The Committee shall solicit nominations through Deans. In addition to these nominations, the
Committee may add names to its list. Following the creation of this list, the Committee shall establish
guidelines for evaluation. At a minimum, the Committee shall review each candidate’s curriculum vitae and
require a supporting letter from each candidate’s unit head with supporting letter from each candidate. Only
one candidate per year may be recommended from the list. The Committee shall seek the approval of the
Dean of the recommended faculty member. After obtaining the appropriate Dean’s approval, the Committee's
recommendation shall be sent to the Senior Vice President for Academic Affairs and Provost, who shall review
the recommendation and, if acceptable, forward it to the President and then to the Board of Regents.

The names on the Committee’s list of worthy faculty members shall be retained in the Office of the Provost and
presented to the next year's Committee.
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